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Section Employment Per-
mits when applying for a 
renewal or first time em-
ployment permits.
  The department will also 
provide “clear informa-
tion” to job seekers as it 
relates “to the assessment 
results and job search ac-
tivities executed on their 
behalf by the job placement 
team.”
  Labour Affairs said the 
information given to job 
seekers is important as 60 
per cent of the clients of 
Social Services belong to 
the labour market and are 
therefore eligible for em-
ployment. “This informa-
tion is valuable insight for 
the team at Social Services 
in accordance with existing 
legislation as some of the 
job seekers may be receiv-
ing financial assistance or 
plan on applying for finan-
cial assistance,” the release 
said.
  The new procedures are 
being introduced in light 
of the “steady increase” in 
the number of “vacancies 
registered” monthly in con-
nection with employment 
permit applications.
  Head of Labour Affairs 
and Social Services Peggy-
Ann Dros said recently that 
90 per cent of the vacancies 
registered in 2014 were in 
connection with an employ-
ment permit request. She 
said this demand on the 
department has resulted in 

the need for “more concise 
and accountable adminis-
tration to address the needs 
of all clients utilising the 
various job placement and 
employment permit ser-
vices.”
  On March 30, in accor-
dance with legislation, 
the department will also 
provide more detailed 
guidelines to the business 
community as it relates to 
article 9 of the National Or-
dinance which reads: “the 
company needs to demon-
strate that sufficient effort 
has been exerted to source 
suitable applicants from 
the local labour force.”
  “The department will re-
quire all businesses per this 
date to adhere to a few ad-
ditional stipulations, which 
will be monitored closely by 
the various sections.”
  In anticipation of the 
implementation date the 
department will host an 
information session for in-
vited guests and the pub-
lic about the new working 
procedures. “The infor-
mation is important for 
persons charged with the 
administration for Human 
Resources Affairs and the 
processing of employment 
permits.” 
  The department urges the 
public to monitor the gov-
ernment information page 
during the coming weeks 
as more information will be 
made available.

P H I L I P S B U R G - - S t . 
Maarten Carnival De-
velopment Foundation 
(SCDF) on Monday pre-
sented the first copies of 
the 2015 Carnival sched-
ule to the management of 
Scotiabank, the sponsor 
of the schedule for almost 
twenty years.  SCDF also 
presented Bank Manager 
Raymond Green with one 
of its uniform shirts for 
2015 which Scotiabank 
also sponsored again this 
year.
  “We cannot express 
enough gratitude to Sco-
tia for standing with the 
foundation for so many 
years. A true, dedicated 
partner that we can always 
count on,” SCDF Presi-
dent Mike Granger said. 

“Even in a day and age 
when so much is strictly 
digital, people clamour 
for these schedules. Hotel 
properties, airlines and 
other businesses make 
good use of them. They 
will be distributed island 
wide,” he said.
  Granger said the part-
nership with Scotia goes 
past the provision of the 
schedules and uniform 
shirts. “Scotia is also 
where we conduct our 
business and they’ve been 
very, very good to the 
SCDF. Their staff is be-
yond cooperative with the 
SCDF, often giving our re-
quests priority treatment 
and giving sound, honest 
banking advice,” Granger 
said while singling out 

Business Banking Man-
ager Nicole Hodge and 
Business Banking Officer 
Samantha Blaize for their 
steadfast support.
   Green said that Scotia 
is very pleased to be able 
to continue supporting St. 
Maarten’s Carnival. “Let 
me take this opportunity 
to commend Mike and the 
committee for the great 
efforts put forth to grow 
and improve Carnival. We 
at Scotiabank are commit-
ted to giving back to the 
community and are very 
pleased to be part of this 
important cultural event. 
We wish all St. Maarten-
ers a great and safe Car-
nival.”    

From left: SCDF Vice President Edwardo Radjouki, Business Banking Officer Samantha 
Blaize, Bank Manager Raymond Green, Business Banking Manager Nicole Hodge and 
SCDF President Mike Granger.

U T R E C H T- - D a m i e n 
Schmidt, a young profession-
al in the Netherlands origi-
nating from St. Eustatius, 
and the Caribbean student 
association CSV on Saturday 
concluded a successful two-
part entrepreneurship work-
shop in Utrecht.
  Ten mostly-senior students 
and young professionals 
from the islands attended 
the event which focused on 
the so-called business model 
canvas and the business vali-
dation board. The intention 
of the workshop was to in-
troduce participants to en-
trepreneurship and to help 
them develop their idea of 
starting up their own busi-
ness, explained facilitator 
Schmidt.
  “We taught the participants 
how to work out their plans, 
how to communicate and ap-
proach potential clientele. 
They then had to test, speak 
to outsiders about their busi-
ness plan, and further devel-
op their idea,” said Schmidt, 
owner of marketing and 
communications company 
DASTRU Consulting.
  The first part of the work-
shop, held on February 28, 
started off with a segment 
called entrepreneurs church, 
which served as a motiva-
tional, inspiring instrument 
to jump into the actual work-
shop.  
  The second part of the 
workshop on March 14, 
started with a recap, fol-
lowed by presentations of 
business plans which were 
judged by Schmidt and Jef-
frey Williams of CSV based 
on viability and from an in-
vestor’s perspective. Rolph 

Frolijk was the winner.
  Schmidt said the workshop 
clearly demonstrated that 
there was a need for these 
kinds of workshops, not only 
among senior students and 
young professionals from 
the Dutch Caribbean in the 
Netherlands, but also in St. 
Eustatius where he held a 
similar workshop in January 

this year.
  On the request of CSV, 
Schmidt hosted a workshop 
on branding in March 2014. 
“It went well, so we agreed 
to do another one,” said 
Schmidt. CSV is a non-profit 
organisation with the objec-
tive to help students achieve 
their (academic) goals in the 
Netherlands.
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